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Interviu
14%

+

Rekomendacijos
26 %

+

Asmenybés jvertinimas
38 %

+
Asmenybés ir gebéjimy jvertinimas
54 %

+
Asmenybés, gebéjimy ir interesy jvertinimas
66%

+

Asmenybés, gebéjimy, interesy ir atitikimo darbui jvertinimas
75%

Norint jvertinti kiekvienos fazés reikSme atrankos procesui atrenkant sékmingus,
kompetentingus, produktyvius darbuotojus, duomenys rinkti i§ jvairiy Saltiniy:

Professor Mike Smith, University of Manchester, Augnst 1994,

Jobn E. Hunter and Ronda F. Hunter, 1 alidity and Utility of Alternative Predictors of Job Performance,
Psychological Bulletin, 1'0l. 96, No. 1, 1984, p. 90;

Robert P Tett, Douglas N. Jackson, and Mitchell Rothstein, Personality Measures as Predictors of Job
Performance: A Meta-Analytical Review, Personnel Psychology, Winter 1991, p.703, Michigan State
University’s School of Business.



